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ENSURING QUALITY IN MICRO-CREDENTIALS THROUGH

COLLABORATION FOR A GREENER FUTURE
EDUCATION AND DESIGN FOR GREEN SKILLS

Brian Shee, Dr. Sarah Brady, and Geraldine Carroll
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* UPSKILLING AND RE-TRAINING FOR SUSTAINABILITY

ACTION

Sustained action required to address
climate issues and usherin a
greener future

APPETITE

Employees want to learn new skills

CURRENT WORKFORCE

80% of 2030 workforce is already in
employment.

OPPORTUNITIES

Lack of training opportunities to
prepare for the green transition

SKILLS

They need to be equipped with the
relevant tools and skills for a
greener future

BARRIERS

Barriers hinder and discourage
lifelong learning




* LIFELONG LEARNING

Lifelong

. Barriers
Learning

Attitudina|

Persona|

Professiona|




T2y b

MICRO-CREDENTIALS

THEIR ROLE IN UPSKILLING AND RE-TRAINING FOR SUSTAINABILITY




* WHAT ARE THEY?

Micro-credentials are small,
accredited courses designed to
meet the demands of learners,
enterprise and organisations.

Micro-credentials provide learning LEARNERS TAKE CONTROL

opportunities which offer a highly
flexible, bite sized and accessible
way of upskilling and reskilling.

Learners may choose to undertake an
individual micro-credential or continue on
studying, advancing their skills and
knowledge over time.




* IMPORTANGE OF MICRO-CREDENTIALS

@

SWIFT UPSKILLING ADDRESSING THE RAPIDLY CREATING NEW LEARNING

SHANNUIEN PATHWAYS FOR EMPOWERING
INDUSTRY AND THE
WORKFORCE DIVERSE LEARNERS



: THE MICROCREDS PROJECT
7 UNIVERSITIES UVER 300 MICROCREDS

Al, Technology & Data Analytics
* Aviation
* Business & Management
 Communication & Transferrable Skills
* Economics & Tax

C
E

RO
DS

MI
C R * Education
* Engineering & Quality

* Environment & Sustainability
* Health & Medicine

www.microcreds.ie « Law & Policy

www.ul.ie/gps/microcredentials
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CULLABURATIVE APPRUACH

THE IMPORTANCE OF A MULTI-STAKEHOLDER STRATEGY




* MICROCRED INNOVATE EVENTS

LEARNERS/WORKERS




MID-WEST RENEWABLES EDUCATION
AND TRAINING CLUSTER

OFFSHORE WIND

Develop a talent pipeline to meet the needs of
future offshore wind energy projects in Mid-West
region.

Partners:

Government Bodies
Higher Education Institutes
Industry Representatives

www.ul.ie/gps/mid-west-renewables-education-
training-cluster




MICROCREDS AT UL

Green
Tech

N

CLIMATE <&@

READY

Academy

UNIVERSITY OF

LIMERICK

OLLSCOIL LUIMNIGH

GREENTECH SKILLNET CLIMATE READY ACADEMY UNIVERSITY OF LIMERICK
* Urban Ecosystem Services Energy Management Sustainable Organisations
* Energy Economics e Sustainability Management * Climate Hazards
* Waste and Circular Economy * Environmental Geospatial Data
* Water Stewardship Analysis

* Sustainability
* Urban Ecosystem Services
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QUALITY ASSURANCE

DELIVERING HIGH VALUE LEARNING EXPERIENCES




* QUALITY ASSURANCE FRAMEWORK

UNIVERSITY NATIONAL

UNIVERSITY OF
LIMERICK

PROJECT

o EUROPEAN




N

LEARNER-CENTERED DESIGN

PROMOTING LIFELONG LEARNING

DESIGN




* INCLUSIVE AND LEARNER CENTERED DESIGN

EMBRACE DIVERSITY REMOVE BARRIERS PROMOTE LLL

Embrace learner diversity and Strive to remove barriers to learning Inclusive and engaging learning
recognise that all learners are unique, for ALL learners and create a valuable, experiences promote life-long learning
each with their own learning styles, engaging, learning experience while
responsibilities, circumstances, and allowing learners to utilise their
obstacles to learning strengths and address their specific

needs



CONGLUSION

FUTURE DIRECTIONS




* SUMMARY

Upskilling and training needs not Provide new opportunities for Ensures needs are identified and
being met lifelong learning addressed

QUALITY LEARNING DESIGN FUTURE
Develop and deliver high quality, Encourage and facilitate lifelong Micro-credentials are predicted to
valuable, learning experiences learning by meeting and exceeding play important role in future of
learner expectations education
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