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Aim of
MICAVET To develop a strategy for
Project recognising and validating

transversal and soft skills through
microcredentials



Sharing Principles of RPL from HE with VET

Q Learner centredness

& sciiReflection
P Self-assessment

eg Self-awareness




Model to Evaluate Transversal Skills

? Stage 5

Tutor will reflect again on learner's
performance in light of evidence
student submitted in self-evaluation
and will determine the final level of
proficiency to be awarded to the
learner.

@ Stage 3

Learner undertakes guided self-
evaluation of current transversal
skill level once new learning

experience is completed.

6 Stage 1

Learner undertakes guided self-
evaluation of current transversal
skill level before commencement of
new learning experience and

completes development plan.

Stage 6

Learner is then awarded
microcredential.

Stage 4
Tutor evaluates learner’s skill
level at the end of the learning

experience.

)
Stage 2 i '"'I

Learner undertakes learning
experience and completes
learning log on a weekly basis
reflecting on experience.

MiC

ET



Pilot Tests of Model

Denmark . Adult learners in workforce
Unemployed adults

Italy . Young students in VET school
Volunteers

Spain . Migrants



Model Used to Validate Transversal Skills for Migrants
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Model Used to Teach Transversal Skills to Youths

? Stage 5

Tutor will reflect again on learner's
performance in light of evidence
student submitted in self-evaluation
and will determine the final level of
proficiency to be awarded to the
learner.

@ Stage 3

Learner undertakes guided self-
evaluation of current transversal

skill level once new learning

experience is completed.

evaluatlt\
skill level beg

Instead, tutor may decide what level the
learning experience the learners are about

plan.

Stage 6

Learner is then awarded
microcredential.

Stage 4
Tutor evaluates learner’s skill
level at the end of the learning

experience.

)
Stage 2 i '"'I

Learner undertakes learning
experience and completes
learning log on a weekly basis

reflecting on experience.



Findings So Far...

Key Strengths
Model’s adaptability to different target groups in

diverse settings

Participants across different groups—whether
young adults or older learners—reported
improved self-awareness of their skills

Participants’ ability to reflect on their strengths and
areas for improvement allowed learners to engage
more deeply with the content, making the learning
process more personalised.

Employers were impressed by the language
participants were able to use to describe their
transversal skills at interviews.

Greater appreciation of importance of transversal
skills among VET professionals.

Key Challenges

Getting some participants to appreciate
importance of transversal skills.

Ability of participants to engage in self-
reflection and valuing of their own
experiences.

Language barriers among migrants

Time constraints
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Key Takeaways

No one size fits all

Meet participants where they are

Adapt the model creatively - visual aids, role-play exercises,
etc.

Self-reflection is a powerful tool in improving self-awareness
and self-confidence

Transversal skills are crucial in today's world
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