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Aligned to UN SDG4: To ensure an
inclusive and equitable quality education
and promote lifelong learning
| opportunities for all.
* v Good Practice in EDI
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W v Enhancing Access to HE for Marginalised

and Disadvantaged Students

¢ v Making RPL Accessible to All Adult
X Learners

Greater Diversity of Adult Learners in HE
More Equitable and Inclusive HE
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Making RPL Process More Inclusive for Marginalised & Disadvantaged
Learners in HE
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Larger Context for RPL: Barriers & Enablers To RPL

for Marginalised & Disadvantased | earners

RPL/PLA, EDI/DEI policies/initiatives:

GPL Barriers:

\

Lack of Awareness of RPL by Potential Applicants and Stakeholders

Lack of Confidence in Submitting RPL Application

Faculty’s Lack of Experience in Processing Non-traditional RPL Applications
Recognition and Transferability of Awards: Lack of Documentation
Challenges in Recognition of Experiential Learning

English Language Ability of International RPL Applicants

Lack of diversity of RPL applicants

~

/RPL Enablers:

Strategic Objective of HEI for Greater Diversity of Student Cohort/RPL Applicants
Systematic Approach to RPLin HE

Links with FET Sector and Community Groups

Faculty’s Understanding of RPL Processes

Cohort-based Approach to RPL: Bank of Precedence

Samples of Successful RPL Applicants
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Pilot framework for inclusive RPL

Enhanced access for HE
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Pilot framework for inclusive RPL

- Aligned with EDI strategy and policy
- Transparency, trust, flexible, consistent, equitable
- Value add of RPL for the organisation

- Articulation of value add

Institutional RPL Values




Pilot framework for inclusive RPL

Priorities reflected in actions and supports:

- Targeted initiatives mapped to programmes

- Linked to measures around data and funding

- Linked to scalability

- Peer coaches/mentors to enable RPL navigation

- Equality Impact Assessment applied to RPL Policies

Institutional RPL Priorities




Pilot framework for inclusive RPL

Values and priorities reflected in Data

Facilitate benchmarking, promotion of impact

Research perceptions, progression, success and transferability
Understanding academic perceptions

Disaggregate data based on equality grounds where possible
Better understand diversity of student cohort engaging with RPL
Inform decision making

Good practice at (e.g., adult serving institutions in the US)



Pilot framework for inclusive RPL

All aspects of RPL process

Policy, promotional materials, application forms, assessment, feedback
Inclusive and accessible language in RPL process

Awareness of gender in language/images in policies, forms and media
Application of Universal Design for Learning principles to RPL media
Suitability of academic terminology in RPL process

Compliance with EU Web Accessibility Directives

Cultural competency and Bias awareness

Developing RPL Literacy and capacity in HE

RPL Policies
Social dimension: Staff development, seminars, targeted initiatives,
external engagement

Micro-credentials — learner, practitioners, assessors and mentors



Pilot framework for inclusive RPL

Using partnerships to provide pathways for greater inclusion in RPL

- Offer a broad education with employability and defined skills needs
- Ways to connect people to employability

- Establish and recognise partnerships to provide pathways via RPL

- Clarifying pathways into degree and into a job using RPL (cohort RPL)
- RPL mentors in industry

- Mapping modes of learning (hybrid, online, etc)

- Programme portfolio

- Micro-credentials




Pilot framework for inclusive RPL

- Design for Learning (Dalziel, 2016)

- Share approaches to designing for learning

- Facilitate diversity of student cohort

- Universal Design for Learning principles

- The EDIT INCLUSIVE CURRICULUM TOOLKIT 2024: Embedding Equality,
Diversity, and Inclusion in the Curriculum of the Technological University

Sector




Reflections on
Pilot Framework
for Inclusive RPL

Positive Initiative for Developing, Embedding
and Making RPL More Inclusive in HE

HE-Centric: Need to Move beyond Internal
Policies to Embedded Practice

A More Targeted & Proactive Focus on
Marginalised and Disadvantaged Students

How do we Reach them?

Working with Key Stakeholders in FET,
Industry and Community to Access Students

Supporting and Enabling Students to Apply
for RPL through Mentorship; Use of Plain
English, Case Studies, Testimonials of Peers

If | can see It, | can do it
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